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The AACOM UME-GME Task Force was established in 2022 as a three-year effort to address key topics in osteopathic medical education, including the transition to residency. The task force established a Transition to Residency Working Group to address challenges and opportunities for the osteopathic medical education 
community. This working group created three action groups focused on residency readiness bootcamps, data collection on the transition, and resources for unmatched medical students. The task force currently has 90 (30 learners) members across 30+ states, 38 colleges of osteopathic medicine and 13 institutions.

Approach

• The Unmatched Students Action Group produced a definition of unmatched students: 
unmatched students are students who do not place into a residency program by July 1st after 
completing 4th year.

• Categories of unmatched students:
• Group A: are students who are committed to a specialty that they may either not be 

academically competitive for and are not willing to broaden their specialty options or did not 
create a strategic application plan to ensure placement success. Students who may have 
received an unfavorable or poorly written letter of recommendation or may be in another 
unfortunate scenario not explained by poor academics/interpersonal skills

• Group B: Students who are academically strong and well-rounded but did not match into their 
specialty due to lack of interpersonal skills (professionalism issues, poor interview skills, etc.)

• Group C: Students who partially matched and will need resources to match into a categorial 
program.

• The working group also partnered with the Better Together Physician Coaching Program at 
the University of Colorado, to offer mentoring resources to students who did not match. 
While the number and proportion of unmatched students in osteopathic medical students is 
small, the group feels strongly that resources should be provided to support their efforts.

Transition to Residency Working Group

Residency Readiness Bootcamp

Transition to Residency Data Collection & Strategy

The readiness to residency efforts have resulted in a framework of skills that can be validated prior to start of residency 
and has received feedback from program directors from various specialties. The unmatched resources include 
mentorship, research fellowships repository, dual-degree options, and more. The data collection and strategy group 
identified gaps in data on audition rotations for osteopathic medical students, improvements needed in the MSPEs, and 
the need for a national database of shared data across all COMs to understand the transition.  To start the effort, the 
group conducted a scan of available data resources used by medical students and provided a guide to medical 
students on the pros and cons, and usage of these resources. The UME-GME Task Force Transition to Residency 
Working Group’s efforts suggest a need to continue exploring the impact of virtual interviews on the transition to 
residency with data, research and continued conversations.

• Recommendations on interview format for entry into medical school and residency: 
The group drafted recommendations on interview format for entry into medical school 
and residency. The main takeaway is to ensure flexibility in interview format to meet the 
needs of varying groups including osteopathic medical students, rural and community-
based programs and more. 

• Interview format research initiative: The working group sought additional data and 
research to study the impact of interview format on various groups of medical students 
and communities. To that end, they awarded three research grants to three institutions 
to explore the impact of interview format on various stakeholders in the transition to 
residency.

Unmatched Student Toolkit

Table 3. Key Data Sources for the Transition to Residency

Frieda ORIN Residency Explorer

ACGME Alignment Check Index Doximity Residency 
Navigator

NRMP Charting Outcomes Program Websites Texas STAR

NRMP Interactive Charting 
Outcomes

EMRA Match

Conclusions

• The Residency Readiness Bootcamp Action Group developed a residency readiness boot camp playbook for 
osteopathic medical schools which identified 17 skills that can be assessed in a residency bootcamp, ideally 
held after the Match and prior to start of residency. These skills can be validated by schools and shared with 
programs once completed. The group also identified an extensive list of resources to help students refresh on skills. 
The group conducted outreach to program directors in various specialties to ascertain whether the 17 essential skills 
are what they would like to see from entering residents. The skills align with Entrustable Professional Activities (EPAs).

• The Data Collection Action Group identified lack of transparency of data as a key 
problem in the transition to residency. There are multiple sources of information/data to 
advise residency applicants but they all have limitations

• The action group developed a Data Guidebook on resources for residency application 
that outlined the most useful data resources for the transition to residency which 
includes the pros and cons and use of each resource.

• The group identified audition rotations as a key data gap in the transition to residency. 
The group urges national organizations and stakeholders to increase data gathering 
and analysis of the value and impact of audition rotations on the transition to residency 
and different types of students and programs.
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